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1. DopMyBaHHS KOMYHIKAaTUBHOI KyJIbTypY MalOyTHHOTO JUPUT€HTa OPKECTPOBOTO KOJIEKTUBY B ITpolieci HpaxoBoi

MiIroTOBKU

2. Formation of the communicative culture of the future chief conductor in the process of professional training

Pedepar:

1. Y nponoHoBaHOMY [IOCJIiI>)KE€HHI BUCBITJIEHO IPO6IeMY (POPMYBAHHS KOMYHIKaTUBHOI KyJIbTYPU MaliOyTHBOTO
IVPUTeHTa OPKECTPOBOrO KOJIEKTUBY; BUKOHAHO CUCTEMHUI aHasi3 mpodeciiiHoi ninroroBku takoro ¢axisig;
PO3IJISIHYTO 0COOJIMBOCTI NPOoecifiHOi JisyIbHOCTI KepiBHUKA iHCTPYMEHTAIbHOI'O KOJIEKTUBY; BUBYEHO NpodeciiiHy
IiATOTOBKY OCTAHHbOT'O; €KCIIEPUMEHTAJIbHO MepeBipeHO (POPMyBaHHS KOMYHIKaTUBHOI KyJIbTYpY AUPUTE€HTA
OPKECTPOBOTO KOJIEKTUBY, IOT0 B3a€EMOZ{I0 3 y4aCHUKaMU TaKoro, 110 NoOyA0oBaHa Ha iHTerpariii ncuxoaoro-
NearoriYHuX, My3U4YHO-TEOPETUYHYX 3HAHb i TBOPYOI iHAUBIAYANBHOCTI. AHAJI3 CTYAiN, JOTUYHUX J0
3a/leKJIapoBaHoi B aucepTalii mpobaeMu, yBUPa3HUB [10TPEOY HAOYTTs Ta BUKOPUCTAHHS Cy4aCHUM JAUPUTEHTOM

OPKECTPOBOT'O KOJIEKTUBY B XO,I[i 1oro TBOp‘{O'l' ,U,iHJIbHOCTi OJIs1 HAJIaroJ KEHHS BSaeMOILﬁ 3 OPKECTpAHTaMU CIIEKTpa



crienpiYHUX HAaBUYOK. Y JOCIIIKEHHI BUCBITIIEHO KOMIIOHEHTHY CTPYKTYPY (DOPMYBaHHSI KOMYHIKaTHBHOI
KyJIbTypY MaiibyTHbOTO NUPUT€HTa OPKECTPOBOIO KOJIEKTUBY, 110 CKJIAA€ThCsI i3 MOTUBALIIHO-1[iHHICHOY,
KOTHITUBHO-Mi3HaBaJIbHOI, 0COOMCTICHO-KOMYHIKaTUBHOI Ta [isl/IbHICHO-KPEATUBHOI KOMIIOHEHT. Y NOCiIKeHHi
OOI'PYHTOBYBaJIA NOOYJOBY METOAUKYM (POPMYBAHHS KOMYHIKaTMBHOI KyJIbTYPU MaliOyTHIX AUPUTEHTIiB OPKECTPOBUX
KOJIEKTUBIB Ha iHTerpauii Ta inpusigyanizaunii. Came 1ii KJII0OYOBi €J1eMEHTH YMOXKJINBIIIOIOTh IpodeciiiHe I10eJHaHHS
Pi3HUX HaBYaJIbHUX AUCLUILIIH (My3U4YHO-TEOPETUYHOTO0, JIIHTBOAUAAKTUYHOTO, ICUXO0JIOrO-T1€larOriyHoOro,

IV PUT€HTCbKO-OPKECTPOBOTO HAIPSIMIB), CTalOTh 3alI0OPYKOIO 3100yTTS 3HaHb, IPUILENJIEHHS] TBOPYOTO MUCJIEHHS
MaNOyTHIX AUPUTEHTIB, & TAKOK PO3BUTKY TPODECINHOI CaMOCBifOMOCTI, 1110, BiATaK, CTUMYJIIO€ HAOYTTSI MOTUBALlii
IO 3000YTTs daxy JUpUTreHTa, BUPOOJIEeHHS BIIEBHEHOCTI Ta mpodeciiiHux skocTeil. HaykoBa HOBU3HA OCTIiI>KEHHS
II0JIITa€e B TOMY, 11O yIIEPIIE: CXapaKTePU30BAHO 3MICT i CYyTHICTh IIOHATTS «KOMYHIKaTUBHA KYyJIbTypa JTUPUTE€HTA
OPKECTPOBOT'O KOJIEKTUBY»; BU3HAYEHO CTPYKTYPY KOMYHIKaTMBHOI KyJIbTypU JUPUT€HTa OPKECTPOBOTO KOJIEKTUBY,
CKJIaJIOBUMU SIKOi € KOMIIOHEHTH (MOTUBAL[ITHO-LIiHHICHWH, KOTHITUBHO-TII3HABAJIbHUI, OCOOUCTICHO-
KOMYHIKaTUBHUH, NIisS/IbHICHO-KpeaTHBHUM), KpUTepii, IOKa3HUKM i piBHI ii cpopMoOBaHOCTI (BUCOKUIA, IOCTATHIH,
CepeiHiil, HU3bKUII); BHOKPEMJIEHO Ta OOI'PYHTOBAHO I1€1aroriuHi yMoBu (OPMYBaHHS KOMYHIKaTUBHOI KyJIbTypU
MalbyTHbOTO IUPUTEHTA OPKECTPOBOrO KOJIEKTUBY B IIpoLeci paxoBoi MiATOTOBKY (PO3BUTOK MOTHUBALIiL
MaKiOyTHBOTO IUPUTEHTA OPKECTPOBOIO KOJIEKTHUBY IO OBOJIOIiHHS KOMYHIKaTUBHOIO KyJIbTYpPOIO B IIPOLeCi
HaBYaHHS; Jliasorisallis OCBITHbOTO ITPOLIECY B PEXKUMI «BUKJIaay — MalOYTHIN JUPUTEHT OPKECTPOBOTO
KOJIEKTUBY»; 3aCTOCYBAaHHS [IPAKTUKO-OPi€HTOBAHOrO MiAXoay y GOpMyBaHHI KOMYHIKaTMBHOI KyJIbTypHU
ManGyTHBOTO JUPUre€HTa OPKECTPOBOTO KOJIEKTUBY); B OCBITHIi1 pouec 3BO ynmpoBamKeHO METOAUKY (POPMYBAHHS
KOMYHIKaTUBHO]I KyJIbTypy MaiiGyTHbOT'O JUPUT€HTa OPKECTPOBOT0O KOJIEKTUBY, 1110 3abe3nedye epeKTUBHICTh
TBOPYOi aKTUBHOCTI Y4aCHHUKIB TBOPYOT'O aKTy; — YTOUHEHO CyTHICTb IIOHSTTSI «KKOMYHIKaTHBHA KyJIbTypa»; —
TEOPETUYHO OOI'PYHTOBAHO Ta CUCTEMATU30BAHO AUJAKTUYHUI iIHCTpyMeHTapiil pOpMyBaHHS KOMYHIKaTUBHOI
KyJIbTypY MailGyTHIX IUPUTEHTIB OPKECTPOBUX KOJIEKTUBIB; — [IOAAJBLIIOTO PO3BUTKY HabYJIM TEOPETUYHI
II0JIOKEHHS 1070 3MicTy, PopM i MeToAiB GOpMyBaHHSI KOMYHIKaTUBHOI KyJIbTYpH MaliOyTHbOTO AUPUTEHTa
OPKECTPOBOTO KOJIEKTUBY. [IpakTUUHe 3HaUY€HHS JOCIIiIPKEHHS NI0J14rae B €(PEKTUBHOMY BIIPOBAIKEHHI
c(OpPMYIbOBAHUX Y HbOMY TEOPETUYHHUX [IOJIOKEHD Ta OfIE€P’KaHMX €KCIIEPMMEHTAIbHUX JaHUX B OCBITHIl ITpoLec
3aKJIa/liB BUIIOI OCBITH, 110 3[1iMCHIOIOTD MiATOTOBKY (axiBLiB MUCTELIKOTO CIIPSIMyBaHHS. Po3pobieHy METOIUKY
3aCTOCOBYBAJIM MiJ] YaC BUKJIAJAHHS JUCUUIIIIH «YKpaiHCbKa MOBA (32 PO eCiiHMM CIIPSIMyBaHHSIM)», «My3uyHa
TeOpisl Ta MpaKTUKa», «JupuryBaHHs», «MeTorKa BUKIaAaHHs (axOBUX JUCHUILIIHY, «OpKeCTpOBO-aHCaMOJIEBUN
Kyac», «MysuuHa neparorika», «OpKecTpoBO-aHCaMOJieBE BUKOHABCTBOY, «INPUreHTCbKO-OPKeCTPOBa IIPAKTHKA,
«Cneuudika poboTH 3 JUTSIYMM OPKECTPOBUM KOJIEKTMBOM» IIJISIXOM BIIPOBA/IKEHHSI CIIelialbHO IibpaHuX BIIPaB,
3aBfaHb i3 Ipo6JI€eMU BIOCKOHANIEHHS (OPM i METOZiB KOMYHIKaTMBHOI B3aeMOZi B IpOLieCi KepyBaHH
OPKECTPOBUM KOJIEKTUBOM. OTpHMaHi pe3ysIbTaT JOCiIPKEHHS € aBTOPCbKOIO PO3POOKOI0 (OPMYyBaHHS

KOMYHIKaTUBHO]I KyJIbTypy MailGyTHbOT'O JUPUTeHTa OPKECTPOBOI0 KOJIEKTUBY B Ipoleci paxoBoi MiArOTOBKY.

2. This study highlights the problem of forming a communicative culture of future conductors to conduct
organizational, practical, artistic and concert work with the orchestral team. The specific features of the
professional activity of the conductor of the orchestral group are considered, his professional training is analyzed;
the formation of a communicative culture and his interaction with the participants of the orchestral group, which
is based on the integration of know ledge from psychology, pedagogy, and music theory, considering the individual
features of future conductors, are experimentally checked. The analysis of scientific research confirms that the
modern head of the orchestral team in the process of creative activity for interaction with orchestras has to apply
skills of communicative culture, which are inherently specific to some extent. This study covers the structure of
the component of the formation of the communicative culture of the future chief conductor, which consists of
motivation and value, cognitive, personal and communicative, activity and creativity components. In addition, it
was proved that the method of forming the communicative culture of future chief conductors should be based on
integration and individualization. It is these key elements that provide a professional combination of various
educational disciplines (in directions of music theory, psychology, pedagogy, or conductor and orchestral),
contribute to the development of knowledge, and creative thinking of future conductors, and also contribute to



the development of their professional self-awareness, which in turn stimulates the development of motivation to
the conductor’s profession and the development of his professional qualities. The scientific novelty of our research
lies in the first-ever: the content and essence of the concept «communicative culture of the future chief
conductor» is characterized; the structure of the communicative culture of the conductor is determined, the
components of which are components (motivational and value, cognitive, personal and communicative, activity
and creativity), criteria, indicators and levels of its formation (high, sufficient, average, low); the pedagogical
conditions for the formation of the communicative culture of the future chief conductor in the process of
professional training are identified and substantiated (development of the motivation of the future orchestra
conductor to master the communicative culture in the learning process; dialogization of the educational process in
the «teacher - future chief conductor»; application of a practice-oriented approach in the formation of the
communicative culture of the future chief conductor); the method of formation of the communicative culture of
the future chief conductor, which ensures the effectiveness of the creative activity of the participants of the
creative act, has been introduced into the educational process; - the essence of the concept of "communicative
culture" has been clarified; - theoretically justified and systematized the didactic toolkit for formation of the
communicative culture of the future chief conductor in the process of professional training; - the theoretical
provisions regarding the content, forms and methods of formation of the communicative culture of the future
chief conductor. The practical significance of this study is in the introduction to the educational process of special
courses, seminars, methodological recommendations on the problems of forming the communicative culture of
the future chief conductor, and their application in the course of studying subjects on the methodology of teaching
orchestral groups, the history of orchestral performance, the orchestral class, as well as during practical work with
the orchestral group. Theoretical provisions and experimental data formulated in this study were introduced into
the educational process of the higher educational institutions of Ukraine. The methodology developed by us can be
used in the teaching of the special course “Methods of Working with the Orchestral Collective”, “Music Pedagogy”,
as well as in the reading of special courses “Fundamentals of Conductor and Orchestral Performing Arts”, holding
seminars on various aspects of the individuality of the communicative culture of the conductor and the methods of
managing various orchestral collectives. The obtained research results are the author’s development of the
formation of communicative culture of the future chief conductor in the process of professional training.
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